
EDUCATIONAL

ASSISTANCE ACCOUNTS







Employers can stand out in today's competitive job market by offering
education benefits and investing in their workforce.
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Education Benefits may be offered to eligible
employees to help pay for their degree, tuition,
specialized training, student loan, and other
costs associated with ongoing education.

HOW IT WORKS
Employers choose what expenses are reimbursable and 
set a maximum reimbursement limit (not to exceed the 
federal maximum limit of $5,250).  This amount is tax-
deductible for the employer.  Employees then pay for 
tuition and other eligible expenses out of pocket and 
submit reimbursement requests. 

EASY PLAN IMPLEMENTATION
The Harrison Group frees up valuable employer time by 
creating a Section 127 Plan Document, providing 
informational materials for employees, tracking 
employee usage and enrollment, and verifying and 
providing timely reimbursements. 

There are a number of ways these plans can be 
configured. Contact us today to discuss your company's 
needs.
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WHAT 

EDUCATION

BENEFITS 

CAN I OFFER?

610.853.9075 Phone
855.222.5727 Toll Free
Email: service@theharrisongrouponline.com
Web: www.theharrisongrouponline.com
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